Abstract

Generational differences in the workplace as ongoing research topic has been adopted from
Western theoritical to Indonesia practical. The different generation with its characteristic in the
workplace could triggered problem in their work team. Anecdotal characteristic of younger generation in
the workplace has proved it minor and over exaggerate by previous research. Similar research topics in
the workplace is the association between workplace aspect. It will be insightful to established same
research to confirm the factual condition in Indonesia workforce. This research aims to examine the
association of work experience, work value, work outcome, cultural dimension between generation X and

generation Y.

A quantitative research is utilized to answer the research question proposed in this research. The
researcher has applied the research at PT. Kalbe Farma Tbk international office. An online questionnaire
has spreads among respondents to scope the respondents from Cambodia, Indonesia, Myanmar, and the
Philippine. Collected 105 respondents, Partial Least Square (PLS) is used by the researcher to test the

hypothesis.

The association between work experience, work value, work outcome, and cultural dimension is
partially supported in this research. While, generational differences between generation X and

generation Y among its variable has proven not exist.
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