
Abstract

This study is a replication study that explores the factor structure of the CareerEDGE model

for undergraduate and fresh graduates in Indonesia. The data was analyzed using exploratory factor

analysis (EFA) followed by reliability analysis and confirmatory factor analysis (CFA). SPSS and AMOS

were used as the statistical software to process the data of 223 respondents of i3L undergraduate

students and alumni.

The result shows that there are two different factor structures created based on the

undergraduate and alumni data. The factor structures resulted from this study have adequate fit and

can be improved better as an employability measurement among undergraduate and fresh graduates.
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